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Insert Date

The Honorable Sandré Swanson

State Capitol, Room 6012

Sacramento, CA 94249-0016

VIA FACSIMILE to (916) 319-2116
RE:
AB 59 (Swanson)

Family and Medical Leave Legislation – SUPPORT

Dear Assemblymember Swanson:

Thank you for introducing AB 59 in the California Assembly.  Insert Your Organization’s Name supports AB 59 because it allows workers to take job-protected leave to care for seriously ill adult children, siblings, grandparents, grandchildren, and parents-in-law.  

The California Family Rights Act (CFRA) guarantees workers the critical right to take time off from work to care for their own or a family member’s serious health condition.  Unfortunately, because of an overly narrow definition of family, CFRA excludes many family members from the ability to provide care for their loved ones.  

The restrictions on family caregiving in CFRA fail to account for the diversity of California households and the importance of caregiving by extended family members.  For example, in a recent study of caregivers of Alzheimer’s patients, over 40 percent of caregivers were not covered under the narrow definition of family in CFRA.  California has the second highest percentage of multi-generational households in the country.  Additionally, almost half of Californians are single and their closest relative may be a sibling.

We support AB 59 because it recognizes the importance of family caregiving, and helps workers caring for family members balance the demands of work and family.  We thank you for your important work in strengthening protections for working families.

We urge all legislators to join you in supporting AB 59.  

Sincerely,
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The Honorable Mariko Yamada

State Capitol, Room 5160

Sacramento, CA 94249

VIA FACSIMILE to (916) 319-2108
RE:
AB 804 (Yamada)

Paid Family Leave Legislation – SUPPORT

Dear Assemblymember Yamada:

Thank you for introducing AB 804 in the California Assembly.  Insert Your Organization’s Name supports AB 804 because it allows workers to receive partial wage replacement when they must miss work to care for seriously ill siblings, grandparents, grandchildren, and parents-in-law.  

California’s Paid Family Leave (PFL) program is a landmark program and the first of its kind in the nation.  The program is funded entirely by worker contributions and provides up to six weeks of partial wage replacement to workers on leave to bond with a new child or care for a seriously ill family member.  Nearly the entire private workforce in California contributes a portion of every paycheck to participate in the PFL program when they need it.  Unfortunately, many workers caring for a seriously ill family member lack access to the program because of the program’s overly narrow definition of family. 

In California there are approximately 4 million caregivers of elderly, disabled or chronically ill family members.  One of the primary ways that workers manage their caregiving responsibilities is to take leave.  By providing caregivers partial wage replacement during leave, the PFL program helps California workers defray the significant costs of family caregiving.  

No one should have to choose between a paycheck and a sick family member.  By expanding the PFL program to include caregiving for seriously ill siblings, grandparents, grandchildren and parents-in-law, California workers will have the opportunity to care for close family members without jeopardizing their economic well-being.  
We urge all legislators to join you in supporting AB 804.  

Sincerely,

Insert Signature Line


